PROTOGOL FOR THE PREVENTION AND
APPROAGH T0 SEXUAL HARASSMENT AND
SEX-BASED HARASSMIENT

ZERO TOLERANGE TO HARASSMENT




SEXUAL HARASSMENT?

It includes any unwanted verbal, non-verbal or physical behavior of a sexual nature that has
the objective or produces the effect of undermining the dignity of a person or creating an
intimidating, hostile, degrading, humiliating, offensive or annoying environment.

Example: Making obscene sexual comments or jokes.

HARASSMENT ON THE BASIS OF SEX?

It is constituted by unwanted, continuous and systematic behavior related to the sex of a
person to access to paid work job promotion, employment or training, whose purpose is to
undermine the dignity of the person. It can occur between colleagues or between a leader
and a subordinate.

Example:
Verbal action to a worker for being pregnant.
Discriminatory conduct on the grounds of sex.
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For full details, check out the FULL VERSION of the
Mobbing and Sexual Harassment Protocol :

- \\hercules.cttc.es\Info &
Papers\Internal\RRHH \Prevencio \Mobbing & sexual
harassment protocol

- Woffu




